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Part A

Data of the Institution

1. Name of the Institution

SMI. MANIBEN M P. SHAH WOVEN S COLLEGE
OF ARTS AND COMVERCE

Name of the head of the Institution

Dr. Leena Rajan Raje

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022- 24042362

Mobile no.

9920385557

Registered Email

021. mpshah@nuai | . com

Alternate Email

princi pal @mpshahcol | ege. in

Address 338, R A Kidwai Road, Matunga
City/Town Munbai
State/UT Mahar ashtra

Pincode

400019




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Ms. Madhavi Sat he
Phone no/Alternate Phone no. 02224095869
Mobile no. 9892544080

Registered Email

m sat he@mai | . com

Alternate Email

i gac@mpshahcol | ege.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// mpshahcol | ege. i n/i mages/ pdf/ aq
ar_2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. nmpshahcol | ege. i n/ cal ender.
php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
2 A 3.61 2013 25-Cct-2013 | 24-Cct-2018
3 B++ 2.88 2019 09- Aug- 2019 | 08- Aug- 2024
1 B+ 77.25 2004 08-Jan-2004 | 07-Jan-2011
6. Date of Establishment of IQAC 01- Aug- 2004

7. Internal Quality Assurance System



https://mmpshahcollege.in/images/pdf/aqar_2017-18.pdf
https://mmpshahcollege.in/images/pdf/aqar_2017-18.pdf
https://www.mmpshahcollege.in/calender.php
https://www.mmpshahcollege.in/calender.php

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

CGui dance Session for NAAC 21- Sep-2018 10

Steering Conmittee by Dr. 1

Smriti Bhosal e,
Principal, LINJ Coll ege,

Munbai
Sharing experiences as a 18- Sep- 2018 57
menber of NAAC Peer Team 1

by Dr. Kunmadavalli,
Fornmer BUCD Director,

SNDTW,
Wor kshop for Effective 29- Cct-2018 60
use of New NAAC For mat 1

for Accreditation
thOrientation by Dr.
Snmita Asthana | QAC
Coordi nator, St. Ann
Col | ege, Hyder abad

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution CPE UcC 2016 15000000
1825
Institution XI'l Plan ucC 2012 2798500
1825
Institution | QAC XI'I Pl an UGC 2012 300000
1825
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5036_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5036_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5036_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5036_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Preparing proposal

and applying for Autonomy 2)Conceptualizing and Setting up

the Academ c¢ Advancenent Centre 3) Extending the SMES Ethics Commttee for
research to Arts and Conmerce Programmes 4) Allocating proper finance for Val ue
added courses through UGC CPE Grants 5) Strengthening the Schol arshi ps and

Freeshi ps conmttee to reach nore students for

better utilization of funds

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Strengt hening the functioning of the
Schol arshi p and Freeshi ps Conmttee for
better fund utilization

In the year 20182019, the comittee
di sbursed an ampunt of 2227322/ as
freeships. 22 students received
CGover nnent Schol arshi p of anopunt
196879/ .

Conduct External Academ c Audit

The External Academ c Audit was
organi sed on January 17, 2019

Conduct Internal Acaden ¢ Audit

The Internal Academi c Audit for all
departnments was organi sed from

Sept enber 27 to October 11, 2018

Preparation of proposal
for Autonony

and appl yi ng

The proposal for Autononous Status for
col l ege was prepared by the |1 QAC and
forwarded to the Registrar, SNDTWJ on
August 18, 2018

Preparation of SSR by NAAC Steering
Conmittee for the third cycle of
accreditation

The 11 QA and SSR were upl oaded on
coll ege website after clearing the DW
process on May 15, 2019

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Council Meeting 14- Cct - 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5036_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5036_Quality.xlsx

Date of Visit 06- Cct - 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 24-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has currently MS
systens in the follow ng areas of
operation: 1) |nwardQutward, 2) Payroll
managenent and Sal ary Managenment 3)
Adnmi ssi on and Fees Managenent 4)

| ssuing Leaving Certificates 5)

Exam nati ons The nodul es are operated
by nultiple vendors |ike SNDTWJ Di gital
University Portal powered by

Mahar ashtra Know edge Cor porati on
Limted (MKCL), Future Tech Partner.
Tal l y. ERP9 and Cl oudBased Software
ACADM N t hrough Futuretech Partner was
purchased in the Academ ¢ Year 20182019
to facilitate conplete Ofice
Automation. The institution is trying
to centralize all nodul es under one
vendor .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

docunent ati on.

as received from students and ot her
added cour ses.

Budget Fornat.
ef fectiveness their

Visits, Sem nars, and Workshops.
for the approval of the Principal.
Annual

sem nars, conferences, internal

annual
assessnent schedul es.
pl anned based on new courses to be added, nodifications in existing courses. At

The institution has a well-defined mechani smfor curriculumdelivery and
Curricul um Desi gn:

prescribed by SNDT Wonen's University,
on the Board of Studies at the University and hence are able to suggest
menbers of the faculty in the institution.
The faculty nenbers also help in the design of certificate,
Curriculum Delivery: The departnents plan out the activities to
be conducted for the com ng academ c year.
This has enabl ed the departnments to streamine and execute with
activities for teaching-learning and evaluation |ike Field
The departnents fill
The Princi pal
Academ ¢ Cal endar for the academi c year to accommbdate tentative
Uni versity exam nati on schedul es,

The institution follows the syllabus
Munbai . Many senior faculty nenbers are
i nputs
di pl oma, and val ue-
The |1 QAC has custoni zed a Depart nent
in the format and submt

and the | QAC plan out the

coll ege activities, departnent
The academ c cal endar is




and additional activities.

academ ¢ pl an book, all

t he begi nning of the academ c year,
first year Under-G aduate and Post-G aduate students.
each faculty, the assessnent patterns,

delivery. A nonthly report
achi evenments of the departnent, its faculty, and students. During the audit of
departnents, the departments present the docunents as proof of conpliance of
Thus the institution has a well-defined

all activities reported for the year.
curriculumdelivery and docunent ation

mechani sm f or

At the end of the nonth,

Program br ochur es,

an Orientation Programme is schedul ed for
The subj ect offered under
coll ege activities are conmunicated to
t he students through the Oientation program The | QAC has desi gned and
devel oped an Acadeni c Pl an Book. The Pl an Book includes information about the
teaching plans for the senester. It includes curriculumprogress, TLE tools,
t he Head of Departnents and
Coordi nators check the Plan Books. Final checking is done by Vice-Principal and
suggestions are given for enhancenment if required. The Parent-Teacher periodic
i nteractions update parents on the progress of their wards. This has al so
enabl ed the faculty to get feedback from parents on the various teaching-
| ear ni ng-eval uation aspects informally. Since 2018-2019 formal curricul um
f eedback fornms have been designed and executed. Fromthe academ c year
2014- 2015, the | QAC has designed and inplenented departnental audits to
eval uate the effectiveness of the inplenentation of the curriculum The
Princi pal presides over the termending neeting during which the activities of
the year are reviewed and suggestions are given to departnents for the com ng

acadeni ¢ year. Docunentati on: acadeni ¢ cal endar, the

hel p stream i ne the docunentation of the curriculum

is prepared for recording all activities and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA PG Di pl oma 21/ 09/ 2018 52 Sports Counsel i ng
in Sports Psychol ogy and
Psychol ogy Assessmnent

for Athletes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Ni |

12/ 06/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Ni |

12/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
20

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Journal i sm (Marat hi) 19/ 09/ 2018 36
Phot ogr aphy (BWM 28/ 11/ 2018 30
Foundati on Course for 08/ 08/ 2018 56
Conpetitive Exans
Language Laboratory 22/ 08/ 2018 306
Cour ses
Engl i sh Language 28/ 06/ 2018 110
Proficiency Programre
Basi ¢ Course in English 31/ 07/ 2018 68
Language Enhancenent
Progr ame
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Counsel I'i ng Psychol ogy 33
MA Hi ndi 13
MCom Mar ket i ng 24
BA Mass Medi a 37
BCom Accounts, Fi nance and 79
I nsur ance
BMS Mar ket i ng and HRM 3
BV Fi nance and HRM 1
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback received is anal yzed and used for the overall devel opnment of the
institution. Faculty specific “Teacher Assessnment Questionnaire” hel ps the
faculty and the departments realign the curriculumdelivery based on student
aspirations. Aspects related to innovations in TLE and ICT in TLE is nodified
each year based on the feedback given by the student. This feedback al so hel ps
the institution to plan ICT innovation. The addition of 13 nore Snart

Cl assroons and | CT-enabl ed teachi ng spaces, additional conputers, |anguage

| aboratory to the existing infrastructure finds its genesis in the technol ogy
needs expressed by students. The “Student Satisfaction Survey” hel ps determ ne
and maintain the quality standards of the institution. Fromrehiring of canteen
caterers to canpus cleanliness is a reflection of feedback received. The



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5036_Value_added_courses_1603462582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5036_Projects_undertaken_1603462603.xlsx

st akehol der s’

f eedback received during various Statutory and Non-Statutory

neetings assist the institution in planning ahead. The proposal
status has been planned based on the feedback fromthese vari ed bodi es.

for Autonony

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Account s, 240 274 265
Conput er
appl i cations
and Marketing
BA Soci ol ogy, 240 230 225
Psychol ogy,
hi ndi ,
Economi cs,
Mar at hi
BMVS All 60 78 65
Speci al i zati ons
BA Mass Medi a 60 55 47
BCom Account s, 120 130 98
Fi nance and
I nsur ance
VA Psychol ogy 30 52 33
VA Hi ndi 30 13 13
MCom All 40 30 29
Speci al i zati ons
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1884 122 4 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
46 22 14 22 22 12

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5036_Demand_ratio_1603473310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5036_ict_tools_1603473347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5036_e_resource_1603473393.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In order to plug the gap caused by a non-formalized mentoring system adopted by departments thus far, the
institution plans to follow a formalized structure of mentoring from the academic year 2019-2020. Presently
departments address academic and non-academic issues of the students at an informal level. Techniques like
Peer-mentoring and Peer-tutoring are currently applied to resolve student-related issues. The faculty members
also ensure that they give sufficient time off-classroom on one-on-one interactions with needy students, to
smoothen their academic journey. The proposed Mentoring system will function with the objective to have a
positive impact on the students’ academic and personal life trajectories. Human connection built on trust is the
glue that binds students’ academic and personal lives and helps them make sense of their futures. Mentoring
allows all students a chance to meet with a dedicated teacher periodically as a part of their academic and
personal development. Students will be meeting the same mentor over a period of one year, providing them with
a sense of continuity and allowing the teachers (Mentors) to know their mentees deeply. The system proposed
will follow the following process: Teachers will be given a list of mentees individually and allotted a classroom for
interaction. The sessions will be structured so as to have uniformity among teachers and the topics to be
discussed in class. All students have time with their mentors, allowing them to have an authentic dialogue. The
benefits of mentorship are tangible for both students and teachers. Mentors will have to maintain regular
feedback from students to know the effectiveness of the program.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2006

46

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

30

24 6

0

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Ms. Ni kita Kot kar

Lect urer

1st prize in Ladies
si ngl es and Runner
up trophy in M xed
Doubl es Event, 11th
Cor porate Sports
Tabl e Tenni s
Tour nament

2018

Dr. Leena Raj an
Raj e

Pri nci pal

Human Excel | ence
ol den Award, The
Acadeny of
Uni versal G oba
Peace

2018

Ms Renuka Praj apati

Associ ate Prof essor

Human Excel | ence
ol den Award, The
Acadeny of
Uni versal d obal
Peace

2018

Ms Madhavi Sat he

IQAC / O QA

coor di nat or

Dedi cat ed Servi ces
t o Educati on,
Lion’s Club of Sion




2018 Ms Ni dhi Dedi cat ed Servi ces
to Educati on,

Lion’s Club of Sion

Savai Lect urer

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 001 Senmester 111 09/ 10/ 2018 29/ 11/ 2018
BA 001 Semester |V 03/ 04/ 2019 20/ 05/ 2019
BA 001 Senester V 10/ 10/ 2018 29/ 11/ 2018
BA 001 Senmest er VI 04/ 04/ 2019 20/ 05/ 2019
BCom 002 Semester |11 09/ 10/ 2018 29/ 11/ 2018
BCom 002 Senmester |1V 03/ 04/ 2019 31/ 05/ 2019
BCom 002 Senester V 09/ 10/ 2018 29/ 11/ 2018
BCom 002 Senester VI 04/ 04/ 2019 13/ 05/ 2019
BVS 101 Sermester |11 08/ 10/ 2018 15/ 11/ 2018
BV 101 Senester |V 01/ 04/ 2019 30/ 04/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution exam nation patterns and schedul es are as per the SNDT Wnen's
Uni versity norns. The total nmarks allotted to internal evaluation too thus
follow the norns set by the University. But flexibility is offered to the
departnents in the variety of evaluation techniques and formats that can be

used, thus facilitating the Continuous Internal Evaluation (CIE) system at the

institutional level. Based on formal and informal feedback given by the

st akehol ders and during audits, the departnments are nmentored to adopt reforns

in their CIE systens. The Exam nation Comrittee headed by the Principal and the
| QAC provi des departnent guidelines and assistance in inplenenting reforns.

Format i ve eval uati on net hods such as rol e-play, scrapbooks, projects, field
visits, skits internship, filmdiscussion, poster presentations, debates, chart
di splays, to nane a few are inplenented by the departnents. Departnents are

advised to inplenment at |least two of the nethods in their evaluation systens.
Summati ve evaluations in the formof quizzes, witten exams, report witing, to
nane a few, are used to consolidate the |learning of the students. The quality
paraneters of these techniques conme up for review during the Academ c Audit.
| QAC nenbers and ot her panelists review the techni ques based on the docunentary
evi dence subnitted by the departnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar prepared and adhered for conduct of Exam nation and ot her
related matters (250 words) The SNDT Wnen’'s University provides the
institution with a Yearly Academ c Cal endar, which the institution customni zes
based on its schedul es and prograns. This received cal endar includes: ¢ 90
teachi ng days every senester and the senester term working days ¢ Public



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5036_Evaluation_1603473647.xlsx

hol i days and vacations ¢ University Exam nation schedules ¢ University Co-
curricular and Extracurricul ar schedules At the institution |evel, every
departnent is asked to plan their annual activities and submt the budget to
the Principal for approval. Based on the submi ssions and the University norns,
The Principal and the | QAC schedul e the annual academ c cal endar. This
institutional calendar incorporates the following: ¢ Internal exans schedul es
and submi ssion dates for the internal assignnents ¢ |nstitutional non-

i nstructional days such as Foundati on Day, Annual Day, and Sports days are
mar ked out ¢ Departmental Co-curricular and Extra-curricular events are narked
out The academ c calendar is printed in the college diary and al so di splayed on

the coll ege website. The notices regarding the sanme are circul ated anong
students using social nedia. The schedul es planned are adhered to unless there
are unavoi dabl e circunstances such as heavy rains or disruption in public
transport which causes difficulty for teachers and students to attend coll ege.
In such eventuality, the Ofice-Bearers circulate revi sed schedul es.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// mpshahcol | ege.in/ progransCif er ed- degr ee. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
001 BA Al'l Speci al i 153 111 72.54
zati ons
002 BCom General and 195 159 81.53
Vocat i onal
126 BCom Account s, 95 95 100
Fi nance and
| nsur ance
131 BA Mass Medi a 35 35 100
101 BVS Managenent 56 45 80. 35
St udi es
011-10 VA Counsel I'i ng 22 22 100
Psychol ogy
011-03 VA H ndi 7 7 100
012 MCom Mar ket i ng 30 28 93. 33
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https:// mpshahcol | ege. i n/i mages/ pdf/col | ege-survey-2018-19. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://mmpshahcollege.in/programsOffered-degree.php
https://mmpshahcollege.in/images/pdf/college-survey-2018-19.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 SMVES 100000 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

12/ 06/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

BEQET: Canpus
to Corporate
Connect :
Enmpower nent  of
Grl Students
t hrough the
Pl acenent cell

Pl acenent Cel |

NCQM

09/ 02/ 2019

I nstitution

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 12/ 06/ 2018

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

2

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Hi ndi 1 0.0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 2
Mar at hi 2
MCom 1



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5036_Research_Fund_1602601441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5036_Awards_won_1603799298.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5036_journals_notified_on_UGC_1602596346.xlsx

Foundat i on Cour ses

Mass

Medi a

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2018 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 2 10 8 7
rs/ Wor kshops
Present ed 13 12 1 0
papers
Resour ce 0 0 1 8
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

activities

Number of teachers
participated in such

Number of students
participated in such
activities

Activities
conduct ed at
Mammol i Tree
pl antation , Snacks
packet distribution

for aaganwad
chil dren, Awareness
Programme regardi ng
Ban on Plastic Bag

and Types of

Bi odi gr adabl e
Plastic to be used

NSS Uni t
col l aboration with
Leo Club of MWP
Shah Col | ege

in 4

10

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5036_Books_and_Chapters_1602596362.xlsx
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during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Awar eness Program

Appr eci ation

Benefited
Swaccha Bhar at Certificate of Gover nnent of 18
Sunmmer | nternship Participation I ndia: Mn. of
2018 Drinki ng Water and
Sanitation, Mn. of
Youth Affairs and
Sports, Mn. of HRD
Qutreach Program Letter of Hel pAge 25
for the Elderly Appr eci ati on
Road Saf ety Certificate of NGO Uni t ed Way 20

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Swaccha Bhar at
Sunmer
I nternship 2018

Gover nnment of
I ndia: Mn. of
Drinki ng Wat er
and Sanitation,

M n.

Affairs and
Sports,

of Youth

M n. of
HRD

I nt ernship 2

18

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

and Fitness Science
at Khelo India
Sports Carnival at
Bal ewadi St adi um
Pune

and Fitness Sci ence
and I nstitution

Nature of activity Participant Source of financial support Duration
Associ ation for PG Depart nent of Associ ation for 7
Sports Nutrition Psychol ogy Sports Nutrition

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Awar eness
Program

Br east
Feedi ng

U ban Heal th
Centre,

04/ 08/ 2018

04/ 08/ 2018 7



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5036_Students_in_extension_1605793371.xlsx
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Awar eness Dharavi and
Pr ogr ame NSi , Minbai
Chapt er
Seni nar Reproductive | Maharashtra | 04/12/2018 05/ 12/ 2018 160
Heal t h of State
Wrren Commi ssi on
for Wonen
I nt ernati ona | MPACT OF |US Consul ate | 13/03/2019 13/ 03/ 2019 115
| Synposium |SCClI AL MEDI A Cener al
AND FREEDOM Munba
OF
EXPRESSI ON
AND SPEECH
Soft Skills |Enployabilit | Technoserve 23/ 08/ 2018 12/ 12/ 2018 117
Trai ni ng y Skills
Trai ni ng
Pr ogr am

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

courses for UG on
Foundati on course
in Counsel ling
Psychol ogy and for
PG on Counsel ling
in School s: Rol es
Responsibilities

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Edubri dge Lear ni ng 25/ 09/ 2018 Communi cati ons 167
Pvt. Ltd. Skills Training
Pr ogram
Shri M D Shah 18/ 01/ 2019 Depart ment of 75
Mahi | a Col | ege Conmerce: Field
Mahar shi Dayanand visit, Cuest
College in | ectures,
col l aboration with Conpetition
Al India Plastics
Manuf act urers’
Associ ation
Technoserve 27/ 06/ 2018 Job Skill 136
Devel opnent Program
Snt . P. N. Doshi 02/ 07/ 2018 Students faculty 60
Wonens Col | ege with exchange prograne -
Depart nment of guest | ectures,
Account ancy field visit
| QAC Cl uster 17/ 07/ 2018 Gui dance and 10
support for
col | aborative
activities
Drishti 28/ 03/ 2019 Online Certificate 42



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5036_Linkages_1603720775.xlsx

Ani nedh Charitabl e
Tr ust

08/ 02/ 2019

t

children ,

students, Enhancing
tutorship skill in
students

Conput er Tutoring 18
o under previl edge
Pur pose
- Inculcating a
sense of socia
responsibility in

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2822500

2540251

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl assroons with LCD facilities Newl y Added
Laboratori es Exi sting

Cl ass roons Newl y Added
Cl ass roons Exi sting
Canmpus Area Exi sting
Vi deo Centre Exi sting

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 (System for Ful l'y 3.6.0.31681 1998
Li brary I nformation
and Managenent)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 96 1462447 25 4867 121 1467314
Ref er ence 199 19803827 152 141259 351 19945086
Books
e- Books 0 0 129 1091476 129 1091476
Jour nal s 29 13209120 31 12025450 60 25234570
O her s(spe 41 877807 38 947203 79 1825010



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5036_augmentation_details_1602602123.xlsx

city) | | | |
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ms Deepal i Mat kar Short Filmon You Tube 16/ 08/ 2018

Pl astic Ban by
FYBAWMM st udent s

Ms Dar shana Buch SHORT FI LM ON You Tube 13/ 02/ 2019
ANEM A- DEPARTMENT
OF FOUNDATI ON
COURSES

Dr Jyotsana Lal Study Material on Bl ogspot 15/ 06/ 2018
Economi cs

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 197 6 197 1 6 21 16 50 16
g
Added 25 2 25 0 2 0 8 0 8
Tot al 222 8 222 1 8 21 24 50 24

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Audi o -Video Editing Studio htt ps:// mpshahcol | ege.in/l earn. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1713500 1542161 4423710 3981339.7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance: The dedi cated technical staff |ooks into the support and
mai nt enance of all equipnent, smart classroons, and equi pnent. Carpenters and
El ectricians appointed by the SMES | ook into furniture and fixtures



https://assessmentonline.naac.gov.in/public/Postacc/Library/5036_Library_1602602091.xlsx
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requi rements. An Annual Mintenance Contract with various service providers is
subscribed to. The regular cleanliness of the college premses is allotted to
the class |V enpl oyees. Besides this Managenent has appoi nted al so additional
staff for cleaning operations. The Library and | aboratories are naintai ned by
the library attendants and Class |V staff respectively. They al so assist in the
annual stocktaking of tools and furniture. A UPS device is used for the library
server for data security. Al the college-buildings have a terrace tank and
punp-sets to ensure constant water supply. Proposal for renovation/ up-
gradation is placed before the Principal and nenbers of the SMES for approval
and further action. For water storage, we have a | arge underground storage
tank. Uilization: Atinetable for all prograns acconmodates students of
various sections for regular classes, conpul sory conputers, val ue-added courses
of fered by the college. The snmart classroons are available to the faculty as
per requirenment. C assroons are al so used for conducting college and university
exam nations. The library is equipped wth print and el ectronic |earning
resources and follows standard procedures for the circulation of its resources
to students and faculty. The library has convenient timngs synchronized with
the teaching hours. The nenbership is available to all enrolled students and
faculty menbers. The library offers basic services such as acquisition,
circulation, reference, library orientation to students as well as specialized
services such as el ectronic resources awareness sessions, information
depl oynent, and notification, bibliography conpilation for encouragi ng and
enhancing the use of library resources. The food and psychol ogy | aboratories
are exclusively used by the respective faculty and students as per the tine
table. The AV roomis also available on a pre-booking basis to the faculty.
Additional free tinme-slots are available for the use of conputer |aboratory for
students and faculty nmenbers for acadeni c purposes. On holidays and during
vacations, the classroons are made avail able for the D stance Educati on
Depart ment exam nations, University Entrance Examinations as well sone
prof essional bodies like the Institute of Chartered Accountants, |ndian
Rai | ways, and various banks for their exam nations on a rental basis. Beyond
the college use, the auditoriumand the hall are rented out to the Lion's Cub
and Rotary Club for their neetings private organizations, and nenbers of the
society for cultural and social functions. The Audi o-Video Recordi ng and
Editing Studios are also rented out for comrercial use. The Director’s Roomis
used for neetings of the management as well as for staff, | QAC, and CDC
nmeetings. The foyer is used for chart displays, poster exhibitions, and book
exhibitions, for holding conpetitions, street plays, and sale of itens |ike
rakhi s and diyas made by nentally chall enged children of Rehabilitation
Centres, and the products are sold in the college to support the children. The
foyer is also used for blood donation canps, college functions, and inter-
col l ege festivals.

https://mmpshahcollege.in/images/pdf/infra-stand. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Col | ege Freeshi ps 75 977872
frominstitution (Donors)
Fi nanci al Support
from G her Sources
a) Nati onal CGover nnent Schenes 192 1446347
, QUEST
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b) I nt ernati onal Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation

Number of students

Agencies involved

Conpetitive
Exam nati ons

enhancement scheme enrolled
Per sonal 25/ 06/ 2018 85 Sanmvedana Col | ege
Counsel I'i ng Counsel ling Cell
Car eer Gui dance 25/ 06/ 2018 12 Sanvedana Col | ege
Counsel ling Cell
Language Lab 22/ 08/ 2018 306 DLM and Institution
Soft Skill 23/ 08/ 2018 117 Technoserve and
Devel opnent Pl acenment Cel |
Training for 08/ 08/ 2018 56 TCCE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 979 0 133
Gui dance
2018 Training for 79 0 6 0
Conpetitive
Exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

30

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
21 100 77 51 56 56
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5036_Scholarships_1603749504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5036_Development_Schemes_1603749516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5036_Guidance_1603749729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5036_Placement_1603749741.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 VA Psychol ogy Uni versity Psy D,
of Hartford, d i ni cal
USA Psychol ogy
2019 1 BA Psychol ogy |Mani benNanav [ MA C i ni cal
ati Wnen’s Psychol ogy
Col | ege
2019 1 BA Mar at hi SNDTWJ MA I'n Non-
For mal
Educat i on
and
Devel opnent
2019 2 BA Soci ol ogy SNDTWU MA I n Non-
For mal
Educati on
and
Devel opnent
2019 1 VA Psychol ogy Uni versity Psy D,
of Hartford, d i ni cal
USA Psychol ogy
2019 1 VA Psychol ogy Uni versity VA
of Vancouver
2019 1 MA Psychol ogy Adel phi MA
Uni versity
2019 2 BCom Account ancy I CVA CVA
2019 1 BCom Account ancy Kal i na VBA
Institute of
Technool ogy
2019 13 BA Hi ndi Smt. MW MA Hi ndi
Shah Wonen' s
Col | ege of
Arts and
Commer ce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 1

Any O her 3
NET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Razzmat azz

Inter-Collegiate

250
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Aakaar Inter-Collegiate 190
Annual Day Intra- Collegiate 160
Annual Sports Day Intra- Collegiate 175
Tal ent Show Intra- Collegiate 60
Republ i ¢ Day Cel ebrations Inter- Collegiate 200
| ndependence Day Inter- Collegiate 52
Cel ebration
Mahar ashtra Day Col | egi ate 180
Cel ebrati ons
Hal di Kunkum Cel ebr ati ons Depart ment al 150
Teachers Day Cel ebrations Inter- Collegiate 80
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nat i onal 0 0 0 NA
2018 NA Nat i onal 0 0 0 NA
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council ains to give students an opportunity to devel op | eadership
qualities by organi zing and carrying out college activities and conmunity
service projects. The student council is the voice of the student body and it
functions as a link connecting stakehol ders through the students. Objectives of
the Students Council: o A platformto help develop inportant skills Iike
Leadershi p, Organi zation, and Team Buil ding. ¢ Students can share i deas,
interests, and concerns with Faculty nenbers. ¢ Conduct activities, including
soci al events, comunity projects, helping students in need, and student
reform Student representatives on the Council are selected by the teachers and
el ected through a short denocratic process. The council organizes a series of
tal ent hunt conpetitions at the college-level to encourage and identify tal ent
whi ch can be trained and nurtured. Literary conpetitions |ike essay-witing,
debate, quiz, poetry, etc are organi zed. Fine Arts conpetitions |ike painting,
rangol i - maki ng, poster-naking, etc, are organized at the college-level. Theatre
event conpetitions like mine, mmcry, street play, one-act play, and others
are also held. Students are given a chance to showcase their talents at coll ege
functions such as Foundati on Day, |ndependence and Republic Day cel ebrations,
Teachers Day, and so on. The Students Council organizes the Coll ege Annual Day

which gives a platformfor budding talent in the cultural arena. The Counci

conducts conpetitions to select the Best Student of each acadenic year from

each faculty. This award has various rounds of conpetitions such as Literary

conmpet ency, quiz, group discussion, health and fitness, and panel interview

The Best Student Conpetition enables the conmittee to identify students to be
entered for the Tejaswini contest organized by SNDT Whnen’ s University.

Sel ected students for the Tejaswi ni contest are trained by a panel of teachers

of the college. Fresher’'s Day is celebrated to wel conme the first-year students
of the college and Farewel |l organized to bid good-bye to the graduating
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students. The Council organized an excursion for junior and senior college
students to “Inmagi ca Anusenent Park” during the year. Students identified in
the course of the various intra-college talent conpetitions are shortlisted and
their names entered for participation at the Regional Yuva Mahotsav of the SNDT
Wonen's University. Many students win prizes at the Regional Yuva Mahotsav and
the Yuva Mahotsav Finale of the SNDT Wonmen’s University. | PTA Munbai has been
encouragi ng young talent in the field of theatre and al so creating theatre
awar eness anobng col | ege students for the last 47 years. Qur students are
ent husiastic participants at | PTA events each year. The Students counci
organi zed Wirkshops on “Effective Leadership Skills for C ass Representatives”
from?29th Nov to 2018 to 30th Novenber 2018 and “Office Etiquettes” on 28th and
29t h January 2019. Student representatives are placed on the inportant
committees of the Colleges |ike the Adm ssion Conmittee, College Devel opnment
Commttee (CDC), Free ships and Schol arshi ps Conmittee, College Magazi ne
Committee. Intercollegiate festivals are majorly in organi zing and executing
t he event.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Cuest lecture on ‘G aphol ogy’ by alumma and certified graphol ogi st, Ms.
Noopur Phatak for the TYBA Psychol ogy students on 28th July 2018. 2) Cuest
Lecture on Career Qpportunities after BMS by aluma Ms. Jane Gones on 11th
April 2019. 3) Career guidance interaction with alumi M. Priyanka Shinde and
Ms. Achita CGovalikar for Marathi Medium students. 4) The best three Research
Di ssertations in the PG Departnent of Conmerce, are awarded by giving a trophy,
initiated by an aluma of the departnment, Dr. Pradnya Mahnunkar.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) Preparing and Upl oadi ng the NAAC SSR. The new NAAC manual for accreditation
requi red concentrated efforts fromall stakehol ders. Keeping this in mnd, The
Princi pal and the I QAC pl anned and executed a systenmatic execution plan.
Firstly, all faculty nenbers were given repeated orientations for the new
manual . Once the faculty felt confident to handle it, the orientations were
extended to the other stakehol ders. Throughout ideas, views and suggestions
were noted. The NAAC Steering Committee was forned with | QAC nenbers as
facilitators and Team Leaders. Each Criteria | eader held i ndependent neetings
with their teanms, they devised their systens for collecting, conpiling, and
verifying data. Frequent internal | QAC neetings were held to di scuss progress
made under each criterion, The Coordinator then made a report to the Principa
about the status of the report. Incorporating inputs received the teans nade
progress until the report was cross-verified, approved, and upl oaded on the
NAAC portal. The DWV clarifications were few and far between, which reflected




the efficacy of data validation and efficiency of the institution. 2) The
Pl anni ng and Conduction of the Academ c Audit: The | QAC designed the audit
forns based on inputs given by | QAC nenbers. The formwas later circulated to
all faculty nenbers for feedback. The suggestions were incorporated and the
I nternal Assessnent forns were forwarded to Heads of Departnents (2014-2015).
The 1 QAC col |l ected responses from departnents over nail for the years 2014-2015
and 2015-2016. The process was reviewed by the | QAC and fromthe year
2016- 2017, the process underwent nodification. The fornms were nodified, a
subcomittee of | QAC prepared a score sheet for assessnent, a conmittee of
reviewers was fornmed and a schedul e for departnent interaction was set. The
audit was conducted and the Principal held a staff nmeeting to share the results
and initiate quality enhancenent activities. In the academ c year 2017-2018,
the process was further refined. | QAC, teaching, and non-teaching staff nmenbers
were orientated about the revised audit process. A revised score sheet and a
custom zed questionnaire were prepared, which was then discussed with al
faculty nmenbers, and feedback fromthemwas collected. Mdifications were
accordingly done after intervention from Principal and | QAC Coordi nator. The
Departnmental Heads were then given the responsibility for conpleting the audit
forns with their departnental staff. The review process took place as per
schedul es shared with departnents. The institution has taken the next step in
the audit process by introducing an External Acadenmic Audit, which will be
conduct ed once every two years. The first round for external academ c audits
for the years 2016-2017 and 2017-2018 has been conpl eted successfully. These
two practices are reflective of decentralization and participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion Conmittee for the Academ c
year was fornmed which adhered to the
Admi ssi on policy which states that
adm ssion will be granted to al
students irrespective of their caste,
religion, socio-economc status and
grades at the last qualifying
exam nati on. Personal Counselling and
gui dance to students and their parents
on the courses that college offers and
the nost suitable course for a student.
Al'l adm ssions are on-line. The student
fills in the adnmi ssion formon the
Uni versity website and states her
preference of college and subjects. All
adm ssions are on-line. The student
fills in the adnmi ssion formon the
Uni versity website and states her
preference of college and subjects. Al
adm ssions are on-line. The student
fills in the adm ssion formon the
Uni versity website and states her
preference of college and subjects.
Faculty and administrative staff
facilitate the entire process of
filling forms, checking forns and




payment of fees.

I ndustry Interaction / Collaboration

MoU was signed with TechnoServe India
for Enployability Skills Training
Programe in which soft skill training
foll owed by canpus interviews by
renowned corporate houses such as |ClC
and HDFC Bank, Datamatics,
Her eSol uti ons was arranged For
academ cs: The departnents of B Com
AFl, BAMM BMS, M Com arranged
i nternships, industrial visits and
educational tour for their students at
various corporate houses such as Bonbay
St ock Exchange, RBI and nedi a houses
such as FTIl. The MA Counselling
psychol ogy students undert ook
i nternships in various schools as
counsellors, in NGOs and ot her nental
heal th organi zati ons. Extension and
Soci al Work: The NSS Unit continued
col l aborations with the Lions C ub of
Sion for the Mutthi Anaaj Daan Project,
King’s Circle Station O eanliness and
various activities at the adopted
Mammol i village. The institution was
honoured by Hel pAge India for its
continued efforts in the area of el der
Care.

Human Resource Managenent

Since the governnment is not sanctioning
enough work force, our managenent has
taken keen interest in appointing
teaching as well as non-teaching staff
wherever there is a need. Distribution
of work is very inportant focus of the
institution since we have good nunber
of staff on Governnent Non-Ai ded post.
To retain the staff, we take good care
of their finances and Health. A Canpus
Manager was appoi nted by the nmanagenent
for overseeing canmpus cleanliness and
security along with a team of
additional staff. Wrkshops, Sem nars
and Tal ks are regularly arranged for
our staff on topics of conmon interest.

Exam nati on and Eval uati on

To streanline the Exam nation
conduction Process, we have extended
our conmittee to include experienced

menbers from both teaching and non
teaching staff in the examconmittee
The Col |l ege has a semester system where
75 marks are allocated for the end of
semester exam nation and 25 are for
continuous internal assessnment. The
Col l ege follows university rules and
procedures for conducting the first

year exams. The students have the

provision for re-verification and




reval uation of their papers as well as
getting a photocopy of their answer
sheets. This is followed at the college
| evel as well. Departnents are
encouraged to include at |east 2
i nnovati ve eval uati on nmet hods as
i nternal assessnent such as- Power Poi nt
presentations, student’s sem nars,
reports of field visits, discussions
following film screenings, on-line
subm ssi on of assignnents, role-play
and skits. This is done so that
students develop skills such as self-
study, experiential [|earning,
creativity and analytical abilities.
For the first-year senester
exam nations, the departnments submit 2
copi es of papers online to the
Exam nati on Conmittee. The committee
sel ects any one set for printing for
the current senester. A Dupl o machine
has been placed in the Principals
Cabi n, which functions as the
Exam nation Control Room

Teachi ng and Learni ng The Academi c Cal endar, the Acadenic
Pl an Book facilitates for better

pl anni ng and strategy of the academc
activities. The Departnents are

notivated to arrange guest | ectures,
wor kshops and use external expertise in
any formfor better information
delivery. Teachers prepare Departnmenta
Budget to ensure snoot her execution of
the planned activities. Additional ICT-
enabl ed cl assroons and Digital Podium
are used to enhance the Teachi ng-
Lear ni ng- Eval uati on experience of the
| earners. The faculty are trained to
keep abreast with the innovations in
| CT and digital technol ogies. They are
encouraged to include ICT elenents in
the daily TLE

Curricul um Devel opnent As we have restricted freedomto change
the University curriculum we have
t aken benefit of the avail able
experti se and suppl enent our curricul um
wherever the need is expressed by the
students. Utilizing the financial
i mpetus through UGC-CPE G ants
facilities and courses have been added
to enhance the curriculumoffered to
t he students. courses on Photography,
Modi Script and Editing and recording
are exanples of this. The Language
| aborat ory has been set up to enhance
the English Proficiency of enrolled
students. Val ue- Added Courses in




Mar at hi Journal i sm and Hi nd
Transl ati on were also started. The
Training Centre for Conpetitive
Exam nati ons has al so been set up to
ensure that students get sufficient
training to appear for conpetitive
exam nations. Many senior faculty
menbers are on the Board of Studies at
the University and hence are able to
suggest inputs as received from
students and ot her nenbers of the
faculty in the institution. The faculty
menbers also help in the design of
certificate, diplom, and val ue-added
cour ses.

Resear ch and Devel opnent

Research cell of the coll ege
Facilitated approval of staff mnor
research projects by the Ethics
Committee of our trust, SMES. They were
al so sanctioned financial assistance as
an incentive. Encouragenent to faculty
menbers to Publish and present papers
at various foruns was al so provided

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Purchase of 5 nore nodul es of SLIM
Purchase of Database and E-books which
can be accessed directly fromthe
institutional website. Infrastructura
nodi fi cations were taken up in a big
way Additional 13 | CT-enabl ed
cl assroons, taking the total to 22
Smart cl assroons. Purchase of Digital
Podi um Laptop for Departnents, W-fi
Canpus Renovation of the Food and
Nutrition Laboratory was conpl eted.
Mul ti purpose Laboratory to conduct
Val ue- added courses added. Ranps and
Di sable friendly washroons created.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Payrol | Managenent Sal ary Managenent
| ssui ng Fee Receipts

Adm ni stration

| nwar d- Qutward process

Student Admi ssion and Support

SNDTWJ Admi ssion Portal for adm ssions
I ssuing Leaving Certificates

Exam nati on

SNDTWJ exam nati on managenent system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2018

Ms Ashwi ni
Pr abhu

One Day

Wor kshop for

LI BRARY

pr of essi onal s
on G ant hot sav

28.09. 2018

400

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

Lecture by
Dr. Kunada
val | i,
For ner
BUCD
Director,
SNDTWY, on
New NAAC
Assessnent
Pattern

NA

18/ 09/ 2018

18/ 09/ 2018

57

2018

Qui dance
| ecture by
Dr. Snriti

Bhosal e,
Pri nci pal ,

LJINJ

Col | ege

Pri nci pal ,
LJINJ

Col | ege,

Murmbai to
NAAC

St eering
Conmittee

on

Preparing
for Accred

itation

with the

New NAAC

Manual

21/ 09/ 2018

21/ 09/ 2018

10

2019

FDP
“Samvaad”
in associa
tion with
Vel i ngkar’

S
Institute,
Munbai

11/ 03/ 2019

12/ 03/ 2019

45



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5036_Faculty_Emp_1603752789.xlsx

2018 Gui dance NA 02/ 07/ 2018 |02/ 07/ 2018 42 0
| ecture on
Aut onony
by Ms Urm
Pal an

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Oientation 1 28/ 05/ 2018 23/ 06/ 2018 30
Programe UGC —
HRDC,

Uni versity of
Munbai

Encapsul ati ng 1 14/ 10/ 2018 20/ 10/ 2018 7
Gender: An Inte
rdisciplinary
perspective

Oientation Pro 1 24/ 09/ 2018 25/ 10/ 2018 30
gr ammes- HRDC,
Sant Gadge
Baba, Anravati
Uni versity

Refresher 1 05/ 12/ 2018 25/ 12/ 2018 20
Cour se- | nterdi
sciplinary
Ref r esher
course in Socio
| ogy/ Soci al
Wor k’ at HRDC,
Rasht r asant
Tukdoj i
Mahar aj , Nagpur
Uni versity

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

24 46 34 37

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

5 4 6

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution places a |ot of inportance on transparency in all financial
matters. Robust check and action mechanisnms are in place to ensure snooth



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5036_Development_training_programmes_1603719554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5036_Training_Programmes_1603717863.xlsx

financial interactions. Internal Financial Audit The institution has the
advant age of having a Chartered Accountant as the SMES, Honorary Secretary. The
managenent procures three quotations fromany vendors, which are then placed
for approval before the office bearers, who neet every Wednesday. If it is so
deci ded the vendors are called on canpus to give a denonstration of their
products and only after the nanagenent, the Principal, and the concerned staff
is satisfied with the product, an order is placed. The accounts section of the
institution maintains records of all financial transactions carried out. The
managenent appointed a Chartered Accountant who is our internal auditor
functions to verify the accounts of the institutions on canpus. After this
check, all accounts of the institution are sent to the managenent appoi nted
external auditor. This is an annual process. But since the institution has al so
been a recipient of USC CPE Grants anong others, it is mandatory to do externa
auditing for the preparation of the Utilisation Certificate. Any query or
change suggested at any of the levels of the audit is carried out by the
accounts section of the institution before the docunents are ready for
governnent scrutiny. External Financial Audit The institution sends all audited
statenments to the UGC for further process and rel ease of additional grants. Any
query is directed by the Principal to the accounts section and based on the
nature of the concern suitable action is taken. Likew se, all queries are
directed to the concerned sections for suitable action. Thus, the institution
conducts internal audits on a regular basis. External audits are conducted on
UGC/ Covernment timelines.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
QUEST and Donors 2227322 Freeship to students

No file upl oaded.

6.4.3 — Total corpus fund generated

127138651

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Di stingui shed Yes | QAC
Academ ci ans
Adm ni strative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Oientation programof FY students 2) Invitation of parents to the Annual

Academ ¢ Prize Distribution on 16 January 2019. 3) Invitation to parents on

Annual Day, Republic Day, and |ndependence Day cel ebrations 4) Attendance
Commi ttee neetings throughout the year

6.5.3 — Development programmes for support staff (at least three)

1) Workshop for Non_Teaching staff on the New NAAC Manual by Principal and NAAC
Coordi nator on 15-Cct-18 2)Wrkshop for Non_Teaching staff on the New NAAC
Manual by Princi pal and NAAC Coordi nator on 30-Cct-18 3) Workshop for
Non_Teaching staff on the Preparati on of SSR New NAAC Manual | by Principal,
NAAC Coordi nator and select Steering Commttee menbers on 29-Nov-18 4) Training




on Managenent

I nformati on System by Shri

Pranod Dal m a

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution underwent
t he academ c year 2018-2019,
Accreditation and Receiving Accreditation.
undertaken specifically in the year
Status 2) Setting-up Acadeni c Advancenent Centre 3) Setting-up Training Centre

its 3rd Cycle of Accreditation in July 2019. Hence

2018-2019.

for Conmpetitive Exam nations

falls on the cusp between applying for
The initiatives mentioned thus are
1) Applying for Autonomous

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2018

Sessi on hy

18/ 09/ 2018

18/ 09/ 2018

18/ 09/ 2018

Dr.
Kumadaval | i,
For mer BUCD

Di rector,
SNDTWY, on
New NAAC
Assessnent
Patt ern:
Experi ences
as a Peer
Team Menber

57

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Legal Support
Services for
Sexual
Har assnent in
Public Pl aces

21/ 07/ 2018

21/ 07/ 2018

123

0

Pr ovoked and
Phir M enge

Fi | m Screeni ng:

16/ 08/ 2018

16/ 08/ 2018

85

Awar eness and
Acts on Sexual
Har assnent’

24/ 09/ 2018

24/ 09/ 2018

100



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5036_Quality_Initiatives_B_1605795395.xlsx

Docunent ary
Fil mon Fenal e
foeticide

27/ 09/ 2018

27/ 09/ 2018

80

Lecture on
“Whmen' s
Saf ety’

05/ 01/ 2019

05/ 01/ 2019

101

State Level
Wor kshop on
"Repr oductive
Heal t h of
Wnen" ICC in
col | aboration
with
Mahar ashtra
State
Conm ssion for
Wonen

04/ 12/ 2018

05/ 12/ 2018

160

10

Power Poi nt
Present ati on
Conpetition on
"Reproductive
Heal t h of
Wonen: Rel at ed
Ar eas"

04/ 12/ 2018

04/ 12/ 2018

41

Drama titl ed
" Pause"

05/ 12/ 2018

05/ 12/ 2018

160

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1) Conducted Green Audit 2) Replacenent of bulbs with LED Bul bs

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 2

Ranp/ Rai | s Yes 2

Rest Roons Yes 4

Scri bes for exam nation Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 04/ 08/ 201 1 Br east Usi ng 7
8 Feedi ng |coll ege s
Awar eness |i t uat edne
Program |ss, depar




Depart nen t ment
t of resources
Foods and |and infra
Nutrition]|structure
, Departmlfor colla
ent of borative
Chil d Dev | prograns
el opnent
in collab
oration
with
Ur ban
Heal t h
Center,
Dhar avi
or gani sed
by NSI

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

RTI Conpl i ance 13/ 02/ 2019 The RTI conpliance

docunent is accessible to

al | stakehol ders through

the coll ege website |ink:

htt ps:// mpshahcol | ege.in
/i mages/ pdf/rti. pdf

Pr of essi onal Ethics 11/ 06/ 2018 The UGC Regul ati ons on

m ni mum qual i fi cation and
mai nt enance of standards
in higher education is

accessible to all

st akehol ders through the

col l ege website link: htt

ps:// mpshahcol | ege.in/im
ages/ pdf / prof Et hi cs. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Wrld El derly Abuse 15/ 06/ 2018 15/ 06/ 2018 7
Awar eness Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Conducting Green Audit 2) One Sanitary Napkin Incinerator installed 3)
Pronotion of E-conmmunication anong stakehol ders 4) Pronotion of Online
Eval uation 5) |1 QAC e-Newsl etter 6) Waste paper collection and reuse initiatives
7) Label s/ Posters creating environment protection awareness in classroons and
promnm nent spaces on canpus 8) NSS activities on canpus and comrunity
cleanliness 9) Participation in Swacchh Bharat |nternship 2018

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices Practice 1. Student Support through Free-ships and Schol arshi ps



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5036_Inclusion_1603755218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5036_promotion_activities_1605809619.xlsx

hj ectives: «To strengthen Free-ships and Schol arships conmittee to reach out
to the maxi mum nunber of students. ¢To organize orientation sessions to make
students aware of the existence and availability of this conmttee «To support
students in procuring the required docunents and upl oad the applications The
Context: During the adm ssion process every year, faculty nenbers cone across
ot of financially weak students who despite their aspirations cannot continue
their education or choose courses as per their liking and aptitude. Adequate
funds at the Governnent |evel are available but due to non- conpliance of
fulfillment of pre-requisites many of the students are not able to apply and
qualify for it. To support students to conplete their education, the need to
strengthen the Free-ships and Schol arships conmittee was felt, and through the
committee a focussed and deci sive approach to increasing the nunber of
beneficiaries. The Practice: Free-ships and Schol arshi ps comm ttee was extended
to reach out to the maxi mum nunber of students. A proper roomwth ICT
infrastructure was nade available to the conmttee where students coul d neet
the teachers and process their online applications. Conmittee nmenbers conducted
mul tiple orientation sessions for all classes. The application form was
redesigned to be nore detailed. The committee focused its efforts on ensuring
that it had nultiple levels of verification to ensure conpliance. Evidence of
success: In the year 2018-2019, 267 students were benefitted. An anount of
rupees 2424219/- was di shursed to the beneficiaries through institutiona
freeshi ps and schol arshi ps. The year al so saw an increase in students receiving
CGovernnent schol arships, froma dismal 5 to 7 students this year saw 22
students receive Government benefits. Problens encountered and Resources
required: One of the nbst conmon problens faced is the |ack of rel evant
docunents with students such as the caste certificate, proof of residence, bank
account, incone certificate, and so on. The conmittee nmade a number of efforts
to overcome these issues such as interactions with Government officials to
sol ve pendi ng cases of docunentation and follow up with the Tahsildar O fices
which resulted in resolving pending cases requesting nearby banks to set up
their counter in the college to enable students to open their own zero bal ance
accounts hel ping students to create their profiles on the Governnent website
due to absence of active nobile nunber on their Aadhar card by installing of a
bi o-metric machine in the committee cell for authentication of student profile
on Mahadbt portal. Mre student representatives are being trained in profile
creation, registration, formfilling and upl oadi ng of documents and
decl aration. This team of students is providing assistance to individua
student applicants under the supervision of a conmittee nenber. Practice 2:
Maki ng students sel f-enpl oyabl e through Skill Devel opnent Progranmmes
bj ectives: These findings made us think very seriously that to cater to the
needs of this segnment of our students, we nust train themto becone self-

enpl oyabl e so that they can fulfill the demands of their famlies and society
and at the sane tinme devel op sel f-esteem and becone self-reliant. Thus, we
conceptualized this programto fulfill the follow ng objectives: ¢« To encourage
aptitude towards enployable skills « To inprove proficiency ¢ To inprove the
ability to work « To inprove skill sets The Context: Skill devel opnment has been
in sharp focus in the enploynent arena, and taking cogni zance of the grow ng
demand for skilled workers, the Governnent |aunched its skill devel opnent

initiative, with Pradhan Mantri Kaushal Vi kas Yojana. Today, every organization
prefers skilled enpl oyees as such enpl oyees have good career growth and in turn

benefit the organization. But skilling can al so open opportunities for self-
enpl oynent. Keeping this need forenpst and to nake our students aligned towards
the inportance and crucial need for skill devel opnent, the institution offered

its students progranms to nake them sel f-enployed. Student feedback taken by
faculty nenbers over a period revealed the following facts with regards to the
need for enploynment: e<Earning sone consistent amount on nmonthly basis is a
primary need «Due to fam |y demands and routine househol d chores, students
could not take up full-time jobs e«Travelling for work was not viewed in a




positive light «Cultural and societal pressures limted the scope of job

opportunities It was realized that a vast majority of students dreanmed of
taki ng up enpl oynent after studies, but sadly it renmai ned a dream for many due

tothe limtations of famly, society, and | ack of exposure. Hence it was

resolved that a key focus of skill devel opnent prograns woul d be to notivate
students to take up sel f-enployment. The Practice: ldentification and
shortlisting of skill devel opnent prograns were done through a survey.

Identification of infrastructure to support the prograns and supporting
resources were earmarked. In consideration of the availability of the
| aboratories and expertise for conduction of courses, the follow ng short
duration courses were shortlisted:  Basics of Photography ¢ Advanced Tally -
Advanced GST ¢ Bakery and Confectionary ¢ Digital Marketing Each course was
schedul e as per its duration and resource availability. Students were al so
oriented about starting their own entrepreneurial activity, how to obtain
finance and the financial inplications of their endeavors. Under the banner of
I nnovations and I ncubation Cell -Creations was |aunched. This schene all owed
for students to put up stalls in the college foyer, displaying and selling
their products. Evidence of success: The courses have a good nunmber of takers.
Many students especially from Bakery and Phot ography have started their own
smal | set-up. This is the |aunch year of these courses, with student interest
slow y gathering nonmentum Probl ens encountered and Resources required: Though
the courses were started as per students’ demands, students need continuous and
tremendous encouragenent to join the courses and keep them notivated throughout
to conplete the courses. The team of teachers is dedicated and sincere in their
efforts and the skill devel opnent programe will be inpactful.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps:// mpshahcol | ege.in/i mages/ pdf / best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“Enmpower nent of wonen through quality education to make them conpetent, self-
reliant and responsi bl e honenmakers, professionals and citizens.” — Vision
Statenment Today’s job market requires soft skills - good comuni cation skills,
conputer applications, ability to manage time and handl e stress. A survey of
our students reveal ed that |lack of communication skills, ignorance about the
opportunities available, nisplaced aspirations and fanm |y attitude- absence of
role nmodels within famly rigid thinking that did not see girls as earning
menbers, were the major reasons why our students could not find nmeaningfu
enpl oynent. The result of the My Enployability Test (MET) conducted for 221
students to evaluate various abilities Iike verbal, non-verbal and Iogica
reasoni ng, nunerical ability, and data interpretation again suggested that our
students | acked nostly verbal /communication skills. Thus, we identified two
thrust areas to work- 1. communication and English | anguage skills of students
2. counselling support to help cope with the m smatch between students
aspiration and famly environnment. The Academ c Advancenent Centre (AAC) set up
in 2016-17, began taking Learning Level Tests for students in English, genera
know edge and basic mathematics. The centre conducted Personal Enrichnent
Programme for 44 students inparting interpersonal, social and conmmuni cation
skills. An Academi c Enrichment Programme for 38 students, taught effective
study techni ques, tine and stress nanagenent, nmenory and concentration
i mprovenment and wor kshops on self-notivation, online trading and effective
communi cation. In 2017-18, AAC col |l aborated with Edubridge Private Linmted to
i mpart conmunication skills training to nore than 150 students of the first
year (BCom AFl and BA). For ninety-five SYBCom AFl students, 26 sessions on



https://mmpshahcollege.in/images/pdf/bestPractices.pdf

communi cation skills training were conducted. In 2018, we invested in
devel opi ng a Language Laboratory using the Digital Linguistic Mentor, software
whi ch teaches verbal comrunication in English. Wth a |ibrary of pre-recorded
material, the Lab is one of the best programmes using |ICT for education.
Students listen to the audi o recordi ng of hundreds of English words and repeat
t he pronunci ations, checking with the recorded pronunci ations. Sanvedana, our
counselling centre, played a vital role in inproving students’ confidence by
conducti ng wor kshops on sel f-esteem self-acceptance, anger managenent and
dealing with negativity. Many of our students face harsh circunstances at hone
i ke cranped housing, flooded houses during nonsoon, father facing
unenpl oynent, invalid nothers, burden of household chores, and often | ack
support to handl e subsequent enptional distress. We often | end support to our
students beyond educati onal gui dance, with the college counsellor conducting
speci al sessions on study skills and goal planning for final year students. The
result of these efforts is tangible and inpressive. In 2017-18, 72 out of al
the students who opted to be trained by TechnoServe, our partner in soft skills
training for students, were placed in various capacities such as junior
accountant, audit assistant, cashier, |ogistic executive, cabin crew or help
desk manager with conpani es that include Kotak Mahindra Bank, Lum na
Dat amatics, Prodata, Ross Warner HR and so on. The National Centre for Quality
Managenent (NCQV) awarded us Best Educational Quality Enhancenment Team ( BEQET)
award in February 2019 for this single-mnded approach of preparing students
for the job

Provide the weblink of the institution

htt ps:// mpshahcol |l ege.in/inages/pdf/institutionD st. pdf

8.Future Plans of Actions for Next Academic Year

1) Preparing for NAAC Peer Team Visit ¢ Conducting Mock Visit through CEDA -

Pl anni ng and presentations for NAAC Peer Team Visit 2) Inplenentation of
Aut onommy: ¢ Setting up Statutory Bodies: Board of Studies, Academn ¢ Council
Coverni ng Body, Finance Committee ¢ Conducting neetings of the said commttees as
per UGC guidelines 3) Starting new specializations:  Undergraduate Programin
Econom cs (all papers) in English Mediume Postgraduate Programin Mass Media 4)
Ful filling mandator requirenents: ¢ UGC CPE expenditure, utilization, and CPE
Advi sory neeting ¢ UGC Aut onomy expenditure, utilization 5) Introduce CBCS, add-
on, and skill devel opnment program consolidate existing prograns
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